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MINUTES: Regular Senate Meeting, 7 April 1976
Presiding Officer: David Lygre, Chairman
Recording Secretary: Esther Peterson
The meeting was called to order at 3:15 p.m.
ROLL CALL
Senators Present:

All Senators or their alternates were present except James Brooks,
Rosella Dickson, Owen Dugmore, Kathy Kingman, Linda Klug, Dale
Samuelson, and Milo Smith.

Visitors Present:

Darwin Goodey, Maurice Pettit, Joe Rich, John Housley, Bill Floyd
and Charles McGehee.

AGENDA CHANGES AND APPROVAL
The chairman suggested the following changes:
1.

Under "Communications" add
K.

Letter from Dale Comstock

L.

Letter from Dave Dillard

APPROVAL OF MINUTES
The minutes of February 18 and March 3, 1976 were approved as distributed.
\.OMMUNICATIONS
A.

Letters from Lou Bovos dated March 3, 1976 and March 18, 1976, The first letter is
for general information. The second letter shows the format that he proposes to use
in distributing to the departments grading information. This is to implement
recommendation #1 of the ad hoc Academic Affairs Committee which the Senate had
previously approved.

B.

Letter from Dan Evans, dated March 1, 1976, in response to the letter recommending
persons for appointment to the CWSC Board of Trustees.

C.

Letter from Ed Harrington, dated March 1, 1976, in response to an earlier letter
from the Senate Executive Committee, clarifying procedures to be used by the Board
in non-reemployment of probationary faculty members.

D.

Letter from Gene Kosy, dated March S, 1976, informing the Senate that Dolores Osborn
has been elected to represent the Business Education Department, replacing Earl
Synnes. Blaine Wilson will serve as her alternate.

E.

Letter from Don Schliesman, dated March 10, 1976, concerning a proposed policy on
non-matriculated students. This will be discussed under New Business.

F.

Letter from Robert Miller, Dean of Student Development, dated March 17, 1976, concern
ing the Board of Academic Appeals. This item will be referred to the Student Affairs
Committee for their recommendation.

G.

Letter from Marvin Olmstead, dated March 11, 1976, concerning a proposed salary
schedule and policy for the state four-year colleges and universities. This will be
discussed under CFR Report.

H.

Letter from Duncan McQuarrie, dated March 3, 1976, and

I.

Letter and attachments from Maurice Pettit, dated March 18, 1976, relating to a
curriculum proposal that the Senate will be considering shortly.

J.

Letter from Iqbal Jafrce, dated March 30, 197G, cuncer11lng a pe�sonal grievance which
he has had with the College.
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Letter from Dale Comstock, dated March 31, 1976. This is an item that will be
handled by the Senate Executive Committee, as specified in the Code.

L.

Letter from David Dillard, dated April S, 1976, which relates to a curriculum
matter which is on the agenda.
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CURRICULUM PROPOSALS
A.

Undergraduate Curriculum Proposals, pages 434-437.

MOTION NO. 1430: Mr. Bennett moved, seconded by Mr. Purcell, that the Senate approve the
Undergraduate Curriculum Proposals on pages 434 through 437. Voted on and passed with a
unanimous voice vote.
B.

Graduate Curriculum Proposals, page 77.

MOTION NO. 1431: Mr. McQuarrie moved, seconded by Mr. Alumbaugh, that page 77 be returned
to the Organizational Behavior Program until such time as the differences between the
Psychology Department and Organizational Development can be resolved.
There was considerable discussion on the motion.
Motion No. 1431 was voted on and passed with a unanimous voice vote.
REPORTS
A.

Chairperson--Mr. Lygre reported that 22 Code proposals were sent to the Board of
Trustees at their last meeting and were approved with the exception of Item 15, which
was withdrawn temporarily at the request of Ms. Lester to enable the Code Committee
to discuss the matter further with Presinent Brooks.
Another item at the Board of Trustees meeting was an administrative deci�ion to
advertise for the position of Assistant Vice President for Off-Campus Programs. With
the resignations of Dave Dillard and Derward Tozer, those positions are not being
filled and at the same time this new position is now being advertised. Mr. Bennett
will comment further on this matter under Executive Committee reports.
Mr. Lygre, at the request of President Brooks, gave a brief legislative report.

B.

Executive Committee--Mr. Bennett reported on the following: The Senate Executive
Committe� has r�ceived a request from a faculty member requesting that he be
recommended to be permitted to pursu a master's degree while a full-time faculty
member. Article 2.20 A provides that this may not be done except upon approval of
the Vice President for Academic Affairs, if they are endorsed by the Faculty Senate
Executive Committee, the appropriate deans and department chairmen, and the President.
The Senate Executive Committee is asking the Senate Personnel Committee to help
establish the criteria in guidelines for deciding whether or not such exception should
be granted. In noting that the administration has reported to the Board of Trustees
that they were going to advertise for an Assistant Vice President for Off-Campus
Af.fairs, the Executive Committee ·elt that the faculty had not been involved adequately
in the decision or in developing the job description. They felt it appropriate to
inform the Trustees of this fact. They further asked that the Ad Hoc Committee
on Academic Organizational Structure review this particular proposed change and see
what effect it would have on faculty. The administration feels that because of the
long time required for advertising this kind of position, they want to go ahead and
proceed with the advertising concurrent with the Senate's review.

The Senate Executive Committee proposes to conduct a hearing on Draft #6 on the
Five Year Academic Plan 1976-81, on April 21, immediately following the Senate meeting.
The Executive Committee proposes adjourning at 4:30 and the Senate Executive Committee.
will be charged with summarizing the hearing and sending the results to the Long
Range Planning Committee, which will forward the remarks to the Vice-Presidents
and the President. The final plan will go to the Board of Trustees at their June
meeting.
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Standing Committees
1.

Curriculum Committee--No report at this meeting.

2.

Budget Committee--No report at this meeting.

3.

Student Affairs Committee--No report at this meeting.

4.

Personnel Committee--Mr. Vifian distributed copies of the Committee's report,
as follows:
The Personnel Committee has examined the practices in keeping records on faculty
members. In spite of some expressed fears of abuse and secret files, we
found no evidence of an
· y such files and the p1·actices seemed reasonably up to
date. We feel, however, that a faculty member's rights in relation to his files
ought to be clearly stated, and we suggest that the following provisions,
suitably stated, be added to the faculty code. These suggestions should
replace or amend 'tern 2.22, 8.
Policy for Faculty Records and Files
J.

All individual faculty personnel files and records should be open to
inspection by the faculty member, and except for authorized persons, only
to the faculty member. He should know which administrators have access
to his file.
A copy of any material added to the file should be sent to the faculty
member. Any letter of complaint or praise should be signed and copies
made available to the faculty member.
The only exceptions to this rule are confidential placement files, the
official faculty evaluation forms, letters in addition to or in lieu of
them, ur confidential materials over which the faculty member has waived
his right of inspection.

II.

If a faculty member finds materials in his file that he wishes removed,
he may request the administrator in control of the file to remove the
disputed document.
If the administrator refuses, he will give his reasons in writing, and
the faculty member may appeal the decision to the Faculty Senate Grievance
Committee.

III.
IV.

No documents, materials., or even hearsay evidence shall be used in making
decisions about a faculty member that he is not aware of and thus has had
the opportunity to refute.
No records that are not relevant to the academic qualifications of the
faculty member shall be kept by any administrator.

It is the recommendation of the Personnel Committee that the Senate approve
the report of the Committee and refer it to the Code Committee.
Discussion on the report followed.
MOTION NO. 1432: Mr. Vifian moved, seconded by Mr. McQuarrie, that the Senate adopt the
report of the Personnel Committee.
Considerable discussion followed on the motion.
MOTION NO. 1433: Ms. Heckart moved, seconded by Mr. McQuarrie, to close debate.
and passed with a unanimous voice vote.
Motion No. 1432 was voted on and passed with a majority voice vote.
5.

Code Committee--No report at this meeting.

Voted on
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CFR--Mr. Franz reported the CFR met on March 6 and spent most of the time discussing
the salary schedule, a copy of which is included with the Agenda material with
Marvin Olmstead's letter.

D.

MOTION NO. 1434: Mr. Franz moved, seconded by Ms. Heckart, that the Senate accept the
proposed salary schedule and request that it be implemented by September 1, 1976. Voted
on and passed with a unanimous voice vote.
OLD BUSINESS
Election of Secretary--Mr. Bennett advised the Senate that the Senate Executive
Committee acted as a nominating Committee and has one nominee, Dick Alumbaugh.

A.

Mr. Lygre announced nominations were in order for the vacancy.
MOTION NO. 1435: Mr. Purcell moved, seconded by Mr. Garrett, that the nominations be
closed and a unanimous ballot cast for Dick Alumbaugh to serve as Senate Executive Secretary.
The motion carried with a unanimous vote.
NEW BUSINESS
A.

Code Committee Proposals--Miss Lester presented Code amendment proposals as follows:

MOTION NO. 1436: The Code Committee moved adoption of their recommendation that the follow
ing change be made on page 35 of the Code:
Section 2.50 A(4)

Summer salary.

a)

If the faculty member has taught the preceding academic year, his salary for a
full-time summer session appointment shall be 2/9 of his annual salary rate as
it is on July 1 of that summer session year.

b)

The salary for a summer session appointment with less than full-time responsibilities
shall be pro-rated on 2/9 of the appointee's annual salary rate as it is on July 1
of that summer session year.

c)

The summer salary for a faculty member who did not teach the immediately preceding
academic year shall be negotiable.

Reason:

The Code Committee still believes in the principle of equal pay for equal work,
antl further believes that it will he difficult to handle people on the four
quarter system as long as the pay is unequal. However, since the Senate has
voted in such a way as to indicate that it is preferable to preserve more jobs
at the lower pay rate, we are proposing the above as a compromise. Further
more, the date of July 1 is the beginning of the fiscal year, which should
allow the administration some time to make the adjustment, and the date is
logical, since most of the work is done in July.

Motion No. 1436 was voted on and passed with a majority voice vote.
MOTION NO. 1437: The Code Committee moved adoption of President Brook's recommendation
that the following change be made on page 21 of the Code:
Section 2.13 A (5)
In appropriate cases unusual titles may be utilized with the lecturer classification,
such as Senior Lecturer, Visiting-Prefesser,-and-Bistingttished-Visiting-Prefessor,-or
-as unless otherwise restrlctetl by Lhls Cutle.
Reason:

Section is confusing:
"Lecturer"?

is a "visiting professor" also classified as a

Motion No. 1437 voted on and passed with a unanimous voice vote.
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MOTION NO. 1438: The Code Committee recommends not adopting the President's Proposed
Code revision on page 23 of the Code:
Section 2.17 A (Adjunct Appointments)
Specially qualified individuals who agree to assist with instructional or research
programs sometimes with nominal or no stipend, may be appointed by the Board of
Trustees as "Adjunct" or "Clinical" faculty members with-a.ea.de111ie-:ral'l.k with honorary
rank designations, (rest of paragraph as is; new paragraph added:)
Adjunct Professors may be used to instruc classes where no regular faculty member
possesses the necessary expertise, e.g., A coholism, Thanatology, Arrest, Evidence;
instruct classes where regular faculty do possess the necessary expertise but who
cannot in any 1,a.y be released to teach he co1,.1rse; instruct classes for residence
cred't in Continuing Education; provide field supervision in such areas as Speech
Pathology and Audiology and provide consultation and assist occasionally in classes
on campus.
Reason for not recommending: Paragraph A, with the proposed addition would contradict
--- the last sentence in the same paragraph, which says that these appointments
"should not be merely 'honorary'."
Re/ the new paragraph added. The Code Committee recommends that this be amended to
exclude e.g. 1 Alcoholism, Thanatology, Arrest, Evidence:, and that, the last clause
be amended to read '"provide field supervision 1n necessary areas, and provide consulta
tion, and assist occasionally in classes on campus."
Reason:

Whether or not a regular faculty member possesses the necessary expertise, or
whether there is a faculty member on campus with the necessary expertise, are
factors which may vary from time to time. We prefer not to codify these
examples, as they are variables, and codifying may tend to make them rigid.

Mr. Lygre suggested diviuing the proposal into two parts to be votP.d on.
MOTION NO. 1439: The Code Committee recommends rejecting on page 23 of the Code, the first
part of the president's proposal as follows:
Section 2.17 A (Adjunct Appointments)
Specially qualified individuals who agree to assist with instructional or research
programs sometimes with nominal or no stipend, may be appointed by the Board of Trustees
as "Adjunct" or "Clinical" faculty members with-aeade111ie-:raHk with honorary rank
designations, (rest of paragraph as is; new paragraph added:)
Voted on and passed with a unanimous voice vote.
MOTION NO. 1440: The Code Committee recommends that this next paragraph be amended to
exclude e.
Alcoholism Thanatolo
Arrest Evidence; and that the last clause be amended
to read prov1 e iel supervision 1n necessary areas, and provide consultation, and assist
occasionally in classes on campus."
Voted on and passed with a unanimous voice vote.
MOTION NO. 1441:
of the Code:

The Code Committee recommends adoption of the following change on page 25

Section 2.20 A (Graduate Work by Faculty)
No member of the faculty as defined in Section 1.01 of this code with the rank of
assistant professor or above, no civil service em lo ee and no civil service exem t
employee will be admitted to t1e aster s egree program except AFROTC military aculty
officially assigned to Central and faculty of the library pursuing a second Master's
degree. Exceptions to this policy may be made by the Vice President for Academic
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Affairs, if they are endorsed by the Faculty Senate Executive Committee, the Graduate
Council Executive Committee, the appropriate dean and department chairman, an<l tl10
President.
Reason:

To prevent conflicts of interest.

Motion No. 1441 voted on and passed with a unanimous voice vote.
MOTION NO. 1442:
of the Code:

The Code Committee recommends adoption of the proposed change on page 26

Section 2.24 A (Contingency Contracts)
The last two words of this paragraph ("including overlap") should he omitted.
overlap concept is not carried in this code.

The

Motion No. 1442 voted on and passed with a unanimous voice vote.
MOTION NO. 1443:
of the Code:

The Code Committee recommends adoption of the proposed change on page 30

Section 2.38 B (l)(a)
This section ought to have added a paragraph identified as Roman (iv) as follows (from
inter-institutional CHE agreement of 3/6/7S):
(iv)

Individual Study supervision (all courses titled thesis ((or equivalent)) , and
Individual Study (( 296, 496, 596))
Undergraduate -- 8 student credit hours
l contact hour
500 level -- 6 student credit hours = 1 contact hour
600-700 level -- 3 student credit hours = 1 contact hour

The rest of the section should remain the same.
Motion No. 1443 voted on and passed with a unanimous voice vote.
MOTION NO. 1444:
of the Code:

The Code Committee recommends adoption of the proposed change on page 34

Section 2./J/J A
The last sentence to be altered as follows:
"This is to assure that funds are available for travel, that instructional and/or other
official responsibilities are being met, and that travel on official business of the
College is properly authorized.
Voted on and passed with a unanimous voice vote.
MOTION NO. 1445:
of the Code:

The Code Committee recommends adoption of the proposed change on page 36

Section 2.50 A (6)
The last sentence should be deleted.

The overlap concept is not carried in this Code.

Motion No. 1445 voted uu and passed with a unanimous voice vote.
MOTION NO. 1446:
of the Code:

The Code Committee recommends adoption of the proposed change on page 39
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SectioH 2.85 A., B.
Several changes should be made here to clarify the process for ranked administrators
to take professional leave.
Under A, second line, following the words "department chairman," add the words "or
principal administrator for those not assigned in a department."
Under B, first line, add the words "or principal administrator" after "department
chairman."
Under B, latter part of second line following the word "leave," alter as follows:
"can be substantially accommodated within existing staff, he shall ..."
Under B, last line, add "or principal administrator" after the word "chairman."
Voted on and passed with a unanimous voice vote.
MOTION NO. 1447: The Code Committee recommends adoption of the proposed changes on
pages 48-49 of the Code:
Section 3.09 A (4)

Types of Appointments

Change first sentence:
A regular full time contract year appointment may be for any three terms from among the
fall, winter, and spring quarters and a contiguous summer session if the summer session
salar is au mented to a full uarter's com ensation and the work assi nment ad ustcd
uc1 contract year appointments shal
e ma e only wit tie concurrence
accor ing y.
of the appointee.
Reason:

To conform to the change proposed below for Section 3.78 E (5) and to correct
a misinterpretation that the College has authorized 3/9 pay for all who teach
summer session.

Mr. Lygre remarked that the Senate had discussed this Code change earlier and postponed the
matter.
There was considerable discussion on the motion.
MOTION NO. 1448: Mr. Hawkins moved to amend, seconded by Mr. Franz, to substitute the word
"quarter" in place of "terms," substitute a comma for the "and" between "winter" and
"spring," delete "quarters" which immediately follows "spring," and substitute "quarter"
in place of "session."
Mr. Bennett expressed concern on this �ind of an amendment being on the Senate floor.
MOTION NO. 1449: Mr. Hawkins moved, seconded by Ms. Heckart, to table Motion No. 1447 and
refer it back to the Code Committee to work on the grammar. Voted on and passed with a
unanimous voice vote.
MOTION NO. 1450: The Code Committee recommends adoption of the proposed amendment on
page 50 of the Code:
Section 3.24 A (3)
The first sentence should be restated as follows:
"As long as basic program requirements of the College are met, a plan for rotation of
summer school appointments within a department may be recommended by the department."
Add the following statement to (3):
"Such rotation plans are subject to the approval of the appropriate Dean and Vice
President for Academic Affairs."
Motion No. 1450 voted on and passed with a unanimous voice vote.
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MOTION NO. 1451: The Code Committee recommends the President's proposed amendment on
page 50 of the Code not be adopted:
Section 3.27 A.
Lines 9 to 12 should be rewritten with the words "normally by January 15 unless
action of the State Le 1 islature Jrecludes ekrl Colle e commitment,'' inserted after
t,e wor
app 1cat1on' 1n Jine 10.
Reason for not recommending: This excuses the College from giving any date at all,
if by "action" one also means "non-action" of the State Legislature. The Code
Committee would be pleased to hear tllscussion of this, and perhaps a compromise
date in the early spring could be arrived at.
Motion No. 1451 voted on and passed with a unanimous voice vote.
MOTI'ON NO. 1452: The Code Committee recommends adoption of the proposed amendment on
page 53 of the Code:
Section 3.42 B.
The word "it" in line 3 should be "its."
Voted on and passed with a unanimous voice vote.
MOTION NO. 1453: The Code Committee recommends adoption of the proposed amendment on
page 56 of the Code:
Section 3.54 C
"or" should be "of the" in the last sentence.
Voted on and passed with a unanimous voice vote.
ADJOURNMENT

The meeting adjourned at 5:10 p.m.

AGENDA

·�

FACULTY SENATE MEETING

3:10 p.m.J Wednesday, April 7, 1976
Room 471, Psychology Building
I.
II.

III.

IV.

ROLL CALL

APPROVAL OF MINUTES of February 18 and MaitCh 3, 1976
COMMUNICATIONS
A.

· B.

c.

D.
B.
F.
G�

H.
I.

v.
VI.

J.

Letters from Lou Bovos

Letter from Dan Evans

Letter from
Letter from
Letter from
Letter from
Letter from
Letter from
Letter.from

CURRICULUM PROPOSALS

A.
B.

Undergraduate Proposals, pages 434=437
Graduate Proposals, page 77

REPORTS

A.
B.
C.

Chairperson
Executive Committee
Standing Co?iu�ittees
2.

3.
4.

5..

Do

VIIIe

IX.

Ed Harrington
Gene Kosy
Don Schliesman
Robert Miller
Marvin Olmstead
Duncan McQuarrie
Maury Pettit and attachments

Letter from Iqbal .Jafree

L

VII�

..

CHANGES TO AGENDA

Curriculum

Budget,

Student Affairs
Personnel
Code

CFR

OLD BUSINESS

A.

Election of Secretary

A�
B.
C�

Code Committ�e Proposals
President's Code Proposals
Proposed Policy on Nonmatriculated Students

NEW BUSINESS

ADJOURNMENT

1975-76

e1:,,clJL'l'Y Sl'.Ni\'l'E MJ:E'l'i NC OF
ROLL CALL
SENATOR
Allen, Craig
Alumbaugh, Dick
Applegate, Jimmie

/

V

/

--------v""

----,---

ALTERNATE
Phil Tolin
--------Neil Roberts

Bachrach, Jay
Bennett, Robert
Brooks, James
Burt, ·David

Burkholder
------- Peter
Robert Bentley

Dickson, Rosella
Douce', Pearl
Doi, Richard
Dudley, Stan
Dugmore, Owen

Margaret Lawrence
-------Joan Howe
Constance Speth
Gerald Brunner
Robert Nuzum

-------

Edward Harrington
-------Richard Johnson

Franz, Wolfgang

Charles Brunner

Garrett, Roger
Gregor, John
Gulezian, Allen

Lynn Osborn
Bill Hillar
Jay Forsyth

Hawkins, Charles
Heckart, Beverly
Hileman, Betty

David Kaufman
Gordon Warren
Deloris Johns

Jakubek, Otto
Jensen, J. Richard
Keith, Art
Kingman, Kathy
Klug, Linda
Kuroiwa, Paul

Joel Andress
Bonalyn Bricker
George Grossman

Lester, Nancy
Lygre, David

Dieter Romboy
Helmi Habib

------ McQuarrie, Duncan
Miller, Robert
...,__
Osborn,
Dolores
------�Purcell, John

___ __

------ Samuelson, Dale

Smith, Milo
r-

---�Y-/__

Vifian, John
Vogel,
Ruth
V
-,,..
----7-c=<- Wiberg, Curt
7
Winters, Roger
Yeh, Thomas
Young, Madge

Clayton Denman
Don Woodcock

Owen Pratz
Wallace Webster
Blaine Wilson
Kent Martin
--------Lee Fisher
A. James Hawkins

Keith Rinehart
Thomas Thelen
Robert Yee
William Craig
Joe Schomer

VISITORS
PLEASE SIGN THIS SHEET
Faculty Senate Meeting

Last person signing please return to theRecording Secretary
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CENTRAL WASHINGTON STATE COLLEGE
REGISTRAR

ELLENSBURG, WASHINGTON
9892t>

March 3, 1976

Dr. David Lygre
Chairman, Faculty Senate
Campus

,.

Dear Dr. Lygre:
SUBJECT: S/U and Credit/No Credit
Withdrawals
I have surveyed forty students who completed the requirements for e\ther a
B. A. o� B. A. in. Education. The purpose of the survey was to determine
the number of courses students registered on a Credit/No Credit option or
S/U basis, and also the number of Withdrawals for these students.

a

The result· of the findings is shown on the attached.

Sincerely,
,'lScO,,�

�>s \H. Bovos
Registrar
LHB:wr
Enclosure

AN EQUAL OPPORTUNITY EMPLOYER

,.

SURVEY OF' FORTY STUDENTS HOLDING BA OR BA--ED
Credits Shown As S/U and Credit/No Credit
Credits Shown As Wi thcll'awal

l

S/U and Credit/No Cr:ec.lit
. 622 Credits were either S/U or Credit/No Credit
15. 5 Average Credits Per Student
4 Students did not have credits for either S/U or Credit/No Credit
22 Students
Bachelor of Arts
3 Students had over 20 Credits for S/U or Credit/No Credit
1 Student had over 30 Credits for S/U or Credit/No Credit (38)
11. 3 Average Credits Per Student
0

18 Stude_nts
Bachelor of Arts - Education 4 Students had over 20 Credits for S/U or Credit/No Credit
2 Students had over 30 Credits for S/U or Credit/No Credit
2 Students had over 40 Credits for S/U or Cre.di t/No Credit
1 Student had over 50 Credits for S/U or Credit/No Credit (53)
20. 6 Average Credits Per Student

---

Withdrawals
278 Credits were shown with a grade of 1 1 W 11
6. 9 Average Credits Per Student
12 Students did not have Withdrawals
22 Students
Bachelor of Arts
1 Student hacl over 10 Credits of "w"
1 Student had over 15 Credits of "W"
1 Student had over 30 Credits of "W"
1 Student had over 3 5 Credits of "W" (3 9)
7.2 Average Credits Per Student
Bachelor of Arts - Education - 18 Students
1 Student had over 10 Credits of "W"
2 Students had over 15 Credits of "W"
1 Student had over 25 Credits of "W 11 (29)
6. 5 Average Credits Per Student
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STATE OF WASHINGTON
OFFICE OF THE <:iOVE:RNOR

FACULTY SENATE

OLYMPIA
March 1, 1976

DANIEL .J. EVANS
GO'vERNOR

Mr. David G. Lygre, Chairman
Faculty Senate
Central Washington State College
Ellensburg, Washington 98926
Dear Mr. Lygre:
Thank you for your recent letter in which you recommended
several people for consideration for appointment to the Cen
tral Washington State College Board of Trustees. I appreciate
having your recommendations and will certainly include them
among those I give consideration for the appointment.
Sincerely,

DJE:dg

r-_ ---·--·

CENTRAL WASHINGTON STATE COLLEGE

ELLENSBURG, WASHINGTON

March 1, 1976

98926

Rc.CEIVED·
MAR J 1976
FACULTY SFNATF.

Dr. David G. Lygre
Chairman, Faculty Senate
CWSC, Campus
Dear Dr. Lygre:

Dr. Eugene Brain, Chairman of the Board of Trustees, has asked, following a
discussion with him, that I respond to your letter of February 3, 1976. I am
pleased to do so.
Your letter raised several issues:
1.

Who should notify a probationary faculty member that he is not being
reappointed?
2. What term should be used to describe the non-reappointment?,
3. - Could the Board 11reconsider 11 on administrative non-reappointment?
(One paragraph deleted because of reference to specific personnel
situations.)
DGL

I am agreeable, however, to asking departments and deans to use the term 11non
reemployed 11 or 11non-renewal of contract 11 in all probationary cases except those
where a faculty member is 1 terminated 11 for cause.
1

As to the other issues: I am pleased that the Board of Trustees has authorized
the administration, consonant with the Faculty Code provisions, to notify pro
bationary faculty of 1 1 non-renewal 1 1 of contracts. This is a good practice and,
in addition, it will allow us to meet notification dates without calling special
sessions of the Board of Trustees.
Further, it should work to the advantage of a faculty member who is not being
re-employed in that, if he or she should wish to appeal, it can be to an
impartial group, the Board of Trustees, who have not made a prior judgment. To
me this is eminently fair.
I hope this information is of use to you.
Sincerely,
.r

, )r'k-d��!)

cc:

£.

/.Lr_,_ �r
_

�'J-0'.

Edward J. Harrington
Vice President for Academic Affairs

Board of Trustees
Dr. Brooks
Vice Presi CEnts Advi sor.v. Council

AN EQUAL OPPORTUNITY EMPLOYER

•

CENTRAL WASHINGTON
Dean of Undergraduate Studies

STATE COLLEGE

Rt.CE.\\JED

Dr. David Lygre, Chairman
Faculty Senate

\'r\f\R l l ,976
FACUL1'l sHH\1E

ELLENSBURG, WASHINGTON
98926

March 10, 1976

c.w.s.c.
Campus

Dear Dr. Lygre:
With increasing numbers of students.being enrolled in off-campus
courses, we are experiencing difficulties in processing applications
for admission in a timely fashion. Because applications for admission
are being completed during the first meeting of off - campus courses
rather than on an advanced basis, students are enrolling in courses
prior to being admitted to the college.
Current admission policies and procedures require students to
submit all their past academic records prior t o being admitted.
Frequently it is very difficult for off-campus students to get this
accomplished before enrolling in their first course or before the
tenth day of instruction. Consequently, ad.missions are delayed and
accurate enrollment data are not available until late in the quarter.
The proposed policy printed below will help solve the problem.
Although we have had a nonmatriculated categ ory of admissions for
some time, it has had limited use until very recently. Almost all
students have been required to matriculate. The modified policy will
allow students to enroll in courses, with nonmatriculated status,
sub ject to the conditions indicated.
The proposed policy has been considered by the Admissions, Matriculation
and Graduation Committee and the Undergraduate Council. The A.M.G.
Committee recommended a slightly different statement which was reviewed
and modified by the Undergraduate Council. Both bodies recommend its
approval by the Faculty Senate.
A nomatriculated student is one who is authorized to enroll
for study but does not intend to pursue a degree or certificate
program. Each student will be required to sign a statement
indicating that published admission criteria to the college
have been met. E nrollment may not exceed nine credits a quarter.
Subject to approval, up to forty-five quarter credits earned
with nonmatriculated status may later be applied to a baccalaureate
degree should fonnal admission to the college be granted.

AN EQUAL OPPORTUNITY EMPLOYER

Dr. Dav id Ly gre
Marc h 10, 1976
p age two
High school students may enroll with norunatriculated status
only if they have a signed release fran their school principal.
Students wishing to audit courses may enroll with nonmatriculated
status.
Nonmatriculated students will
basis.

be

enrolled on a space av ailable

Mr. Brid ges and I will ber happy to answer any ques t ions the
Sen ators may ha ve.
Sincerel y yours,

\JM� M.

�c1\i.tS\MM<..�

Donald M. Schl iesman
Dean of Undergr aduate Stud ies
la
c c:

Mr. Br id ges
Vice Presid en t Harring to n

CENTRAL WASHINGTON STATE COLLEGE
DEAN OF STUDENT DEVELOPMENT

ELLENSBURG, WASHINGTON 98926 _

March 17, 1976

(509) 963-1515

Ri:.CEIVED

MAR 1 9 197p
FACULTY SENATE

David Lygre
Chairman, Faculty Senate
C.W.S.C. Campus
Dear Professor Lygre:

Recent events in the operation of the Board of
Academic Appeals make it quite clear that changes
and refinements must be made in the procedures
prescribed.
Initially the academic grievance procedure appeared
to work quite well but during this current year it
has ,been in considerable difficulty.
By this letter I invite the attention of the faP.ulty
Senate or perhaps the Student Affairs Committee of
the Senate to this problem. Should another grievance
arise during the current academic year, it will be
quite important that procedures already be revised,
so I would urge that the matter be dealt with as
expeditiously as possible.
I will be pleased to discuss this matter further
with you if it would be helpful.
Sincerely,

�g,�

Robert S. Miller
Dean of Student Development
RSM:pah

AN EQUAL OPPORTUNITY EMPLOYER

·-----

/1/� �
M9.rch 11, 1976

On FrlJuy, February l/, 1976, the ICAO from the six state colleges and
universities (save Evergreen) met with members of the Salary Task Force
of the CFR. Th� following consensual points emerged from the meeting;
Al 1 points are consonant with the characteristics of a common salary
structure adopted by CFR on March 8, 1975�
These points are:
1)

that there will be one primary schedule for the universities
and one for the state colleges;

2)

that the range for the schedule for the colleges sh�l� be
2.5 times base and for the universities 2.75 times base;

3)

that Institutions may develop compressed schedules (with
higher levels but similar exit levels as the primary
schedule) to meet specific problem areas (Business Administra
tion, for example);

4) that there be 25 steps in each schedule, with each step
providing guaranteed annual increments;

5)

that, depending upon promotion considerations, each faculty
member normally would be expected to move through the steps
· within 25 years;

6)

that the cei 1 ing of each schedule would be 11 soft11 iin order
that institutions might provide for exceptionally distinguished
or meritorious faculty members;

7)

that an Jndex system be used which �ould Incorporate progressively
declining percentage with increasing doliar increments;

8)

that the·driver for the college schedule leave a mean of about
3.7'/o and for the universities of about 4.0"/o;

9)

that for the fall of 1976, the base be s�t at $12,500;

..

10)

that all institutions should seek to fu11y implement the schedule
in a three-year period, although all institutions should move
onto the schedule this fall, if possible. (The three-year period
may be needed to move upper-level associate professors and fu11
professors to appropriate steps.);

11)

that future cost-of-living adjustments be made to the base (and
thence apply to the whole schedule); and

12)

that the legislature should fully fund {�e schedules annually
as it does for other groups of state employees covered by salary
schedules.

,,.,.

-2Upon hearing the report of Its Salary Task Force on Saturday, March 6,
1976, the CFR passed the following resolution:
''The Salary Task Force Is hereby directed to circulate to member
Institutions, for local consideration and response (by May 1, 1976):
1)

proposed college and university schedules (i�cludjng
compression schedules);

2)

index progression (including declining percentages and
increasing)� fixed dollar increments;
.. �

3) cost-of-living considerations; and

..,

4) methods and time scale for implementatfon. 11
The schedules developed by Salary Task Force Chair.man, Professor John
Hutchinson (WSU) are herewith attached.
Please dfrect your responses to your local CFR representative(s) or to
me.
Sincerely
Marvin L. Olmstead
CFR-ICAO Liason Member
My address:
Speech Department
Western Washington State College
Bellingham, WA �8225
SCAN 532-3888
or
532-3870 (leave message)
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COLLEGE
START=l5000,
END 31250.
15000.
15625,
16251
16877.
17505.
18133.
18763.
19394.
20027�
20662.
21299.
21938.
22580,
23224.
23871.
24522.
25176
25833.
26494.
27159.
27829,
28503.
29182.
29866.
30555.
31250.

UNIVERSITY

.,.

UNIVERSITY

START'-'17000,
END=34250.

START..,17000.
END=25000.

17000.
17754.
18502.
19244.
19980,
20711.
21436.
22155.
22869,
23578.
24282.
24980.
25673.
26362.
27045.
27724.
28394.
29067,
29731.

17000;
17612.
18203.
18772.
19320.
19845.
20348.
20829.
,2.12.86.
21720.
22130.
22515.
22876.
23211.
23521.
23804.
24059.
24287.
24486,
24655.
24794.
24902.
�24978.
, 25020.
25028.
25000.

,,I

30391.

31046.
31696.
32342.
32983.
33619.
34250.

/

/

�

..

l,\.JLLC\JL.

INDEX

,..,

1

2
3
4
5
6
7
8
9

10
ll
12

13
14
15
16
17
18
19
20

21
22
23
24
25

i
step

l

0
1
"2
3
4
5
.:. 6
7
8

9

10
11

12
13
14
15
16
17
18
19

-�

.. , .., ,,.

20
21
22
23
24
25

l,ULL..LUl

l,\) L.l.L llL.

PERCENT

DOLLAR

12500.
13108.
13725.
14351.
14987.
15632.
16387.
16953,
17630,
18317.
19017,
19728.
20453.
21190.
21941.
22705.
23485.
24279.
25089.
25915.
26759
27619.
28498,
29395.
30313.
31250,

0.049
0.047
0.046
0.044
0.043
0.042
0.041
0.040
0.039
0.038
0.037
0.037
0.036
0.035
0.035
0.034
0.034
0.033
0, 033 .·
0,033
0,032
0,03'2
0,031
0.031
0.031

608.
617.
626.
635.
61+5.
655.
666.
677,
688.
699.
712.
724.
737 ..
751.
765.
779.
794.
810.
826.
843.
86 l.
879,
898.
917.
937,

UNIVERSITY
INDEX

UNIVERSITY
SALARY

UNIVERSITY
PERCENT

1.00

12500.
13196.
13902.
14619.
15348.
16089,
16842
17609.
18389.
19183.
19992.
20817,
21657,
225 l Lf.
23388.
24280.
25191.
26122.
27073.
28045.
29039.
30057,
31098.
32164.
3fi256.
3 f375.

1.00

I.05

1. 1O
1. 15
1. 20
1. 25

1.3.0
1. 36
1. lf I
1.47
1.52
1. 58
1.64
1. 70
1.76
1.82
1.88

l. 94

2.01

2.07
2. Ji+
2.21
2.28
2.35
2.43
2.50

1'

SALARY
·.

4

index

l

1.06
1. 11
l. 17
1. 23
l. 29
1.35
1.41
1.47
1.53
1.60
1. 67
1. 73
1. 80
1. 87
1.94
2.02
2.09
2. 17
2.24
2.32
2.40
2.49
2.57
2.66
2.75

I

-

0,056
0.054
0.052
0.050
0.048
0.047
0. QLf6
0.044
0.043
0.042
0.041
0.040
0.OL+O
0.039
0.038
O.OJ8
0,037
0.036
0.036
0.035
0.035
0.035
0.034
0. 03Lf
0.034

DOLLAR

'I

,. •-'

696.
706.
717.
729.
741.
753.
766.
780.
791+.
809.
824.
8L+O.
857.
874.
892.
911.
93 I.
951.
972.
991f.

1017.
1Qlf1.
1066.
1097.
1119.

'
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1
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I wbh to tnfonn y<:1u �d tha s�ute of my.- intention to
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CENTRAL WASHINGTON STATE COLLEGE
AN
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NT

OPPORTUN ITY EMPLOY E R

CENTER

Ellensburg, Washington 98926

March 18, 1976
M E M O R A N D U M

To:

David G. Lygre, Chairman, Faculty Senate
.

From:

RE:

r

Maurice L. Pettit, Director, O.D. Center
Graduate Level O.B. Courses

Since five graduate level O.B. courses will be considered for approval by the
Faculty Senate, I have enclosed copies of correspondence from Drs. Rich, McQuarrie
and Carlton which indicate support and opposition to these courses and i copy of
my reply to Dr. Rich; It is our intention to keep you informed and maintain open
and candid conmunication with the Faculty Senate.
MLP/de
cc - J
D
B
B
D

THE

Rich
McQuarrie
Carlton
Wi11 i ams
Comstock

ODC - A PARTNERSHIP FOR THE ADVANCEMENT OF A DECLARATION OF INTERDEPENDENCE.

U When we try to pick out anything by itself, we find it hitched to everything else in the universe.''

John Muir

l>.JSINESS A�,11 INOU\;IHY
COUNTY -CITY GOVFRNMENT
EDUCATION
STATE AND NATIONAL GOVERNMENT

ORGANIZATION DEVELOPMENT CENTER
C�NTRAL WASHINGTON STATE COLLEGE
EQUAL OPl'UII I UNIT'( EMPL O'{FR

El1Pnsl111rg, Washington 98926

March 9, 1976

M E M O R A N D U M
To:

Joe Rich

cc:

Dean Comstock
Duncan McQuarrie

From:

Maury Pettit ;(/ /' (

.1

T h is is in regard to fue letter received March 5, 1976 which share d your decision
concerning O.B. 558 Helping Relationship Skills. You state . the following:
11 This is in regard to the Graduate Curriculum Committee report of March 2,
1976. A course addition, Organizational Behavior 558 Helping Relationship
Skills, has been approved and sent to the Senate. I am asking Duncan
McQuarrie to oppose adoption of this course when it reaches the Senati for
the following reasons:
-1. It has been taught as Psychology 498 for the past thre e or four
quarters.
2. It has been taught primarily by instructors from the Psychology
Department.
3. Organizational Behavior is supposed to be an interde partmental program.

If this course is to continue to be offered, it should have a Psychology
pre fix."
Your rationale, framed by your three statements, doesn't support your conclusion at·
all and, if anything, is much more supportive of the Graduate Committee decision.
All of the new courses developed, field-tested and finalized for the 0.8. program
had to have some prefix, Psychology, Sociology, Education, Business Education or other
presently constituted departments. Secondly, because of the cooperation b etween the
departme nts and the O.D. Center, Psychology professors took the lead in field-testing
several courses for the O.D. Center at the O.D. Center's invitation and with course
outlines prepared cooperatively. As a result, the course is now focusing upon Help
ing Relationship Skill development for individuals attempting som e organizational
improvement on both a small and large scale. The course is the final skill develbp
ment course in the personal competency area of the program. Your suggestion to have
the Psychology prefix would be totally incompatible with the entire philosophy and
purpose of the O.B. program and with the best interests of future students. Organiza
tional Behavior is a nationally recognized field of Applied Be h avioral Science. It
THE ODC -- A PARTNERSHIP FOR THE ADVANCEMENT OF A DECLARATION OF INTERDEPENDENCE
"When we try to pick out a11ythi11g by itself, Wl' find it hitclwd to eve1yti1in\l els!: rn the universe."

John Muir

- - -- --------· ----

- Joe- Rich

(2)

has a total interdisciplinary thrust and function on college campuses across the
�ation in that manner.
Joe, your intentions to protect what you perceive to be a fragmentation of psychology
is,-1 think, both understartdable and unfortunate - I see the 0.B. effort as a broad
ening one. Academicians on a much larger scale can, we hope, be teaching 0.8. courses
in the field and work with individuals from every type of profit and nonprofit organi
zation. ·I'm sure you also realize that our total effort has been reflective of the
standards of the International Association of Applied Social Scientists, an interna
tional accrediting association predicated upon interdisciplinary concepts.
I would ask that you examine your position again in light of what you.know the 0.0.
Center's stated purpose and program to be and how it is aligned with the goals and
objectives of Central Washington State College's Long Range Plan: Part I (pp. 22-24):
Goal 8.0:

To provide programs that are current and appropriate to
the needs of students and so·ciety.

Objective 8.1:

Insure that the primary academic emphasis will be upon
techniques of scholarship and skills in problem solving,
techniques of innovation and change, and creative activity
as well as providing students an opportunity to gain both
the theory and Qractical skills appropriate to the discip
line rather than on gaining merely an encyclopedic knowledge
of facts or, on the dher hand, merely a more vibrant
a1fective sensitivity.

Objective 8.2:

Encourage department and program personnel to establish
and maintain closer liaison with the constituencies they
serve, including alumni, students, colleagues in their own
or related field in other institutions, and those people
who may employ their graduates.

Objective 8.3:

Streamline the process for adopting new programs, modifying
existing programs, and deleting old programs that no longer
serve the goals and objectives of the institution, the school,
or the department.

Objective 8.4:

Examine each major area carefully to detennine the specifics
necessary for students, and design courses with these in mind,
eliminating unnecessary courses.

Objective 8.5:

To provide increased· flexibility and more options, develop
more interdisciplinary programs at both the undergraduate
and graduate levels.

Goal 9.0:
Objective 9.1:

Within the constraints imposed by the priority statements,
. continue to develop professional, occupational, and technical
programs, both on and off campus.
Emphasize career and occupational programs to train students
in areas that promise high employment prospects .. i.e.,
technical areas, service areas, and government .. stressing
an interdisciplinary approach.

Joe Rich

( 3)

Objective 9.2:

Ftirther develop and implement programs to retrain older
stuuer1Ls who ctre chanqing jobs or whose jobs have changed.
This should be done in cooperation with interested employing
organizations and institutions and the �rograms may be con
ducted in the field as well as on campus.

Goal 13.0:

To develop and maintain a� for selecting, developing,
and retraining faculty and staff that is consistent with
the priorities, goals, and objectives of th� College.

Objective 13.1:

Select faculty and staff on the basis of program requirements
and their general commitment to the goals and objectives of
the College.

Objective 13.2:

Provide opportunities for continued professional growth and
development.

Goal 14.0:

Encourage and promote public service and research and other
creative activities in a way consistent with the institu
tional mission and priorities.

Objective 14.l:

Devote a specific percentage of the institutional budget or
allocated faculty positions to public service and research
and other creative activities.

Objective 14.2:

Develop and maintain specific public service rrograms rlesigned
lo meet the exprc�:JJed needs of the conmunity and the state.

Objective 14.3:

Develop and maintain specific programs of research and
creative activities.

Your opposition to the Organizational Behavior (O.B.) prefix can only be viewed as
opposition to the mission of the Organization Development Center and the above goals/
objectives of the College. Considering your past support and collaboration, we would
hope that you will work with us to clarify your position and motives. We are confused
at this time.
Perhaps you remember that Helping Relationship Skills was created and field-tested
initially by one of our staff, Harold Suffron. You made a wise decision at that time
. to appoint him as an Adjunct Instructor to field-test the course. ·vou also made a
wise decision to provide us manpower (i.e., Alma Spithill and Jim Green) to continue
the development of the course through repeated field-testing. However, this course,
as is true with all of our offerings, has the following characteristics: (a) inter
dis�iplinary content and instructional processes, (b) an outline developed by staff
or faculty who are managed by the Director of the Organization Development Center
(who reports directly to Dr. Harrington), (c) value to students, managers, and pro
fessionals in profit ind nonprofit organizations (i.e., a heterogeneous sample of
society, not just consumers of 1 1psychology 11 ), and (d) the flexibility to allow faculty
from several disciplines to teach the same course. Thus, Organizational Behavior (O.B.)
558 Helping Relationship Skills is a course which is truly interdisciplinary.
,.

Joe Rich

(4)

,,--)nother point, Joe, which is confusing to me are your instructions· to a Senate
member. Your request to have Duncar. McQuarrie oppose the new O.B. course offerings
is, to me at least, asking him to compromise his professional responsibility. The
intent and purpose of the Faculty Senate is to accomplish what's best for the entire
campus, students and s6ciety. The College's long range goals eloquently descr1bes
the larger mission and greater good, and the O.B. program by design focuses upon
the larger issues and purposes. I would hope that Senate members would not repre
sent anydne· or any department, but would instead function to search for what's best
for the total College and future of Central. Lastly, Joe, I would hope that you, as
one in a leadership position in a most important discipline, would work with us not
only tti complete the development and adoption of this program which has such a proven
need in society, but to help make psychology's manifold contributions in yet to be
explored areas of our society.
MLP:HAS:de

)

C O P Y

C O P Y

TO.
CC:

FROM:

C O P

Y.

DALE COMSTOCK

BURT WILLIAMS
MAURIE PETTIT
DUNCAN MC QUARR!E
Joe Rich

DATE:

March 10, 1976

RE:

Course additions for Organizational Behavior

t p ·c., · ous ly ohj � c·i.C!•.' It . 0 .. Bo 5S8 ,. Bel ping Re lat ion.ship Sk.i lls, on
the g ,unds f hat it Ji.:,j a Ps:, hoJ ogy" cotn:se t3.u.ght by Psychology
r·of�ssorso Aft�� discu��lng a.l five new courses in the Psychology
Uep<n'.'·1111:mt B:ir.ecui'iv,� Comniitter:,
am now adding OaB. 596, tn.dividual
St"udy; mnd O.JL "98� Sp\! :al Top·cs� to :my objections.
Individual
St 1�y and Specia· lopl � cat he and i12 fact have been offered by the
<LI). Center :h1·u eix:isting th;p ..,11 i.m�nts. We cut·rent.ly have four
}!",,. 1,.• •.,·1,y 498 t:·Jc:.sst�� fo, O.lJ� taugh� by Gn dey·, 1>,.nJ :i.t:, fµit:ld l,
and. Albel'tson� There is no reason why we �ou (\ n,,t. "e Pq•cho'!'-'.D'
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(·llld <ncr1eme.ly 1iic,ly th.at 0.�1 0 u�i-1L£m1•" ion comph r.. ... ly on it 0!•1 n,.
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iJ
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r-ACLJLTY SENATE

Dr. David Lygre, Chairman
Faculty Senate
Campus
Dear Dr. Lygre:
Per my discussion with you the other day by telephone, would you arrange
for review of the matter of Dr. Christian Schneider's being admitted for the
Master's degree at CWSC in Music under the provisions of 2.20 of the Faculty
Code?
Thank you for your attention to thio matter. I would hope that we could
have an early determination as Dr. Schneider would like to be admitted for
the Summer Session 1976.
Sincerely,

Dale R, Comstock
Dean
DRC: lw
cc:

Vice President Harrington
Dean Housley
Dr. Schneider

AN EQUAL OPPORTUNITY EMPLOYER

CENTRAL WASHINGTON STATE COLLEGE
OFFICE OF CONTINUING EDUCATION AND SUMMER SESSION

ELLENSBURG, WASHINGTON
98926

April 5, 1976

David Lygre, Chairman
Faculty Senate

c.w.s.c.
Campus

Dear Dave:
It is unfortunate that I must be out of town on April 7, for I had hoped to
be able to attend the Faculty Senate meeting in order to speak in support of
Senate approval of the five graduate level courses in Organization Behavior.
The Organization Development Center is truly interdepartmental and interdis
ciplinary in that it crosses departmental and school lines and draws talent
from several academic departments and administrative groups. Even the clientele
come from a variety of organizations, ---city, state and national government;
education; and business and industry.
As college policy dictates, and rightly so, that all credit courses must carry
a departmental prefix listed in our current catalog, it has been necessary to
use Psychology, Sociology, Education, Business Administration and Business Ed
ucation prefixes for classes taught off-campus. Even though expeditious, the
use of departmental prefixes does limit the scope of O.B.. From the feedback
I have received from participants (students) in O.B. classes, the prefixes
used to date do not adeuqately reflect their needs. Future students, I am sure
will want the O.B. prefix, as it more precisely identifies the applied Behav
ioral Science field in which they are interested. Organization Behavior has a
broad and more complete meaning as it deals with all organizations, not just
schools.
I have heard from some on campus, the fear that the Organization Development
Center might become a department, with Chairman and all the amenities of de
partmentalization. Not so! The ODC depends upon support from across campus
in order to succeed and therefore must remain as an interdepartmental program
but with its own course offerings, similar to the Law and Justice program.

AN EQUAL OPPORTUNITY EMPLOYER

David Lygre
page 2
Having been involved in the initiation and coordination of the off-campus
program through the ODC, I note the exceptional success in these offerings.
Through OB 596 and OB 598, learning can be tailor-made to fit program and
career objectives.
I strongly urge the Faculty Senate to approve the 0.8. curriculum request as
recommended by the Graduate Curriculum Committee.
Sincerely,

ffei/4b'

.£/4c�

David P. Dillard, Direclo;
Office of Continuing Education
and Summer Session

ct
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ORGANIZATIONAL BEHAVIOR
1.

Course Additions
Org. Beh. 558. Helping Relationship Skills. 4 credits. Development of
empathy. nonpoeseasive warmths genuineness, openness, confrontation,
aploracion and problem-solving; creation of a personal model of a helping
relationship which reflects an understanding of one's needs to be a helper,
a rationale for helping, and the ethics of helping.
Org. Beh. 560. Models of Planned Change. 4 credits. Examination of
classical and contemporary change theories as they relate to doctor-patient,
process, and purchase models; development of individual models of orr,anizational
improvement.
Or�. Beb. 562. Consulting in Organizations. 3 credits. Overview of the
multiple roles of a consultant and the phases of planned change in
representative models; examination of factors which add or detract from
effectiveness in particular organizations.
Org. Beh. 596. Individual Study. 1-6 credits. �rere�uisite, consent of
instructor. Contractual learning under the supervision of faculty.
Org. Beh. 598. Special Topics. 1-6 credits. Student and faculty initiated
courses. Topics are published in the quarterly class schedule.

MJ'i.RCD: 8 1 1976

CURRICULUM PROPOSALS APPROVED BY
I'EE tn-IDERGRADUATE CURRICULUM COMMI'lurEE
i\.ND FORWARDED TO THE SENATE
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}?AGE 4 ... 6

SOCIOLOGY
COURSE ADDITION
Soc. 497. Honors Thesis. 1-5 credits. Prerequisite, admittance
to Hono�s Program. May be repeated up to a total of 5 credits.
PROGRAM INITIATION
Honors in Sociology
l. The Sociology Department's honors program is designed for students
who wish to explore a particular research problem in depth.
2.

The program is open ·to Sociology majors who have completed 20 credit.
hours in Sociology and have achieved a junior standing.

3o

The student: (a) selects an honors advisor and designs a research
project in consultation with him1 (b) writes a letter of application
to the Chairman of the Department1 and, (c) if accepted, completes a
research paper that is approved and supervised by his honors advisor
and a second member of the department.

4.

Credit for this paper may be obtained through Sociology 497.

EARLY CHILDHOOD EDUCATION
COURSE ADDITION
ECE. 396. Individual Study. 1-6 credits. May be repeated.
Prerequisite, permission of instructor.

E'EBRUARY 17, 1976

CURRICULUM PROPOSALS APPROVED BY
,"} IL'HL: m:DERGRADUATE CURRICULUM COMMITTEE
AND FORWARDED TO THE SENATE
HOME ECONOMICS-FAMILY
COURSE ADDITION

&

PAGE 434

CONSUMER STUDIES

HOPS 335. Problems in Divorce. 3 credits. Prerequisite, HOFS 294 or
permission. Personal, family, and legal aspects of divorce; historical
antecedents and trends.

FEBRUARY 20, 1976
CURRICULUM PROPOSALS APPROVED BY
THE UNDERGRADUATE CURRICULUM COMMITTEE
AND FORWARDED TO THE SENATE

. PAGE 435

PHYSICAL EDUCATION
COURSE ADDITION

P.E. 108.4 Advanced Fencing. 1 credit. Prerequisites, P.E. 106.l
or comparable experience in fencing or permission of instructor.
Advanced techniques with emphasis on bouting.
COURSE ADDITION
P.E. 311. Theory and Practice of Basic Skills and Low Organized
Activities for the Elementary School. 4 credits. Prerequisites,
P.E. 156 and P.E. 318. Not open to students with crec!l:ts in P.E. 307.
COURSE ADDITIOH
P�E. 312. Theory and Practice of Lead up and Highly Organized
Activities for the Elementary School. 4 credits. Prerequisites,
P.E. 156 and P.E. 318.
COURSE ADDITION

P.E. 445. Emergency Medical Technician (EMT). 5 credits.
Emphasizes the development of student skill in recognition of
symptoms of illnesses and injuries and proper procedures of
emergency care.
COURSE ADDITION
P.E. 492. Practicum. 1-4 credits. Prerequisite, permission of elementary
physical education chairman. Practical experience working with
children in physical education activities. May be repeated for credit.
Four credits required in major.

MARCH 12, 1976
CURRICULUM PROPOSAT..S APPROVED BY
THE UNDERGRADUATE CURRICULUM COMMITTEE
AND :E'ORWARDED TO TBE SENATE

PAGE 437

PSYCHOLOGY
COURSE ADDITION
Psy. 315. Aggression. 3 credits. Prerequisite, Psy. 100 or 300 or
consent of the instructor. The study of aggressive behavior, its
im1ate and learn.ed causes, the potential for achieving control, with
implication for the social environment.
BUSINESS EDUCATION AND ADMINISTRATIVE MANAGEMENT
COURSE ADDITIONS
BSED 210. Legal Terminology and Machine Transcription�
Prerequisite, BSED 152; BSAD 241 recommended.

4 cred.its.

BSED 211. Legal Office Procedures and Shorthand Transcription.
4 credits. Prerequisites, BSED 210; BSED 1631 BSAD 241; BSAD 341
recommended. Legal office procedures, ethics, shorthand and word
processing ..
BSED 221. Medical Terminology for the Secretary.
Prerequisite, P.E .. 250.

4 credits.

BSED 222� Medical Office Procedures and Machine Transcription.
4 credits. Prerequisites, BSED 221, BSED 152. Medical office
procedures machine transcription of medical materials, and word
processing.

CENTRAL WASHINGTON STATE COLLEGE

ELLENSBURG, WASHINGTON
98926

DEPARTMENT OF BUSINESS EDUCATION
AND ADMINISTRATIVE M ANAGEMENT

March 5, 19 76
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FA C U L T Y S E
N A TE

Mr. David Lygre
Chairman
Faculty Senate
Edison 102
Campus
Dear Mr. Lygre:

In view of the resignation of Earl Synnes, at a
regularly scheduled department meeting the depart
ment elected Dr. Dolores Osborn to serve the remain
ing of the term as department representative to the
Faculty Senate. The department also elected Mr.
Blaine Wilson as alternate.
Have a nice day,

.�-<V/�---

gm

D

Eugen77Ko?;
Chairman
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